STM Field Education Assessment Method (For PT MDiv)

a. Field Education (1 credit hour)
v" Minimum of 120 hours ministry time
v' Maximum of 4 credit hours per year

b. Ministry Involvement Suggestions (Preparation time is counted in as well)
v' Teaching
v Preaching
v" Worship leading
v' Attending ministry committee meetings
v Pastoral Care: Home visits, hospital visits, counseling
v" Outreach: Evangelism, follow up on new believers and church visitors, mission trips
v’ Social concern ministry
v' Administration: Bulletin preparation, church document filing and accounting
v Other ministry tasks unmentioned but approved/assigned by FE Supervisor
c. Ministry Recording Template
Date Ministry Description Duration Supervisor’s
Signature
ltem Marks | Description
FE Seminar Attendance 10 2 seminars x 5 marks
SWOT Analysis and Reflection —to 20 2 papers x 10 marks
be handed in before each FE Seminar
(Appendix 1 — Template)
Supervisor’s Assessment* 30 Assessment Marks x 30/45
(Appendix 2 — Form)
Ministry Paper (3000 words) 40 To tackle one main issue in FE
(Appendix 3 — Rubrics) church based on Richard Osmer’s
four tasks of practical theology.
Video will be provided to explain
Osmer’s template.
Total 100

*The Supervisor’s Assessment will be used as reference by TEE Director who is responsible
of giving the final marks for the evaluation.



Template 1 - SWOT Analysis

Date:

Part 1: SWOT Analysis

STRENGTHS

WEAKNESSES

OPPORTUNITIES

THREATS

Seminarian Name

FE Church Name

FE Supervisor

TEE Director

Part 2: Reflection

1. How do | feel about my FE?

2. What did | learn?

a. What did | do well?

b. What | could have done better?

3. Where is God in all these situations?
a. What is God saying to me in this situation/issue?

b. What do | want to tell God?




Template 2 — FE Supervisor’s Assessment Form

Please v / select one option only from each section.

1. Attendance and Punctuality
1 | Always absent / always late HERRE/E=RRE
2 | Often absent / often late REHE/RERE
O3 | Occasionally absent / occasionally late {BIRERE/BREF
04 | Hardly absent / Hardly late NEEERE/JLEEEER
05 | Always present / always punctual FRHE/ R
2. Preparation work for ministry, e.g., worship leading, preaching, teaching etc.
1 | Makes no effort ELHER
02 | Minimal preparation B
[J3 | Meets average expectations IRE— A
[J4 | Adequate preparation T EHER
[J5 | Detailed and creative MR 565
3. Communication Skills
01 | Makes no effort ZELEH
02 | Weak but makes effort to improve AL HRE
O3 | Moderate HhHEE RN AE
4 | Good B4 5 EE
[J5 | Excellent RHEHTEEED
4. Sociability with Congregation
01 | Avoided by others £ OB T
2 | Tolerated by others LR
O3 | Accepted by others A NIEG
04 | Liked by others FORER
05 | Well-liked by others LB
5. Attitude to criticism
01 | Indifferent A
12 | Reacts negatively FREES
03 | Responsive and makes minimal effort to improve REEZSHBEMME kRE
04 | Responsive and makes some effort to improve REESHEENMERE
[J5 | Responsive and improves immediately REEIHAZIME RE
6. Cooperation with other co-workers (full time or church members)

[J1 | Unwilling to work with others TEES#HAS




12 | Frequent conflict with others A& J 4t A B ) dhze
3 | Able to work harmoniously with others BEFRH A FNIEM S 4E
04 | Brings valuable contribution to the team 9 B BA &5 Sk =2 51 1 5 Bk
[J5 | Others love to work together with him/her A REZHi—FERE
7. Leadership
01 | Unwilling to lead REERM
2 | Tries but lacks ability ik H L FAE
03 | Moderate IS EE T
4 | Good BHFHGIS4E
(15 | Excellent RERNITSEED
8. Emotional stability
01 | Gets angry easily BREERR
02 | Gets moody easily R GTIRE
03 | Moderate R B4 B 0
04 | Good BEFHEEEH N
(15 | Excellent HENEEBHD
9. Spiritual habits
01 | None H
02 | Weak R
[J3 | Moderate &
04 | Good A48
[J5 | Excellent H5
Total Marks: / 45




Template 3 — Ministry Paper Rubrics

Component | Total Excellent Good Fair Poor
Points
Possible
Structure 10 Compelling Clear thesis, No discernible No discernible
thesis, introduction, thesis while thesis while
introduction, and introduction introduction
and conclusion. | conclusion. and conclusion | and conclusion
Thoughts are Some of the are weak. Hard | are weak.
expressed in a thoughts are to follow the Paper is
coherent and not expressed | logic at times. disorganized
logical manner. | clearly enough. and makes
little sense.
Required 25 All the tasks are | All the tasks Some of the Some of the
Components addressed are addressed | tasks are weakly | tasks are not
thoroughly. adequately. addressed. addressed or
Viewpoints are | Viewpoints are | Viewpoints are | addressed
insightful and supported. supported with | minimally.
well supported. flawed Viewpoints are
arguments. inappropriate
or
unsupported.
Mechanics 5 Competent use | A few Numerous Grammatical
of Writing of written grammatical or | grammatical and spelling
English. Uses spelling errors. | and spelling errors
correct Proper errors. Weak throughout the
punctuation, documentation | documentation | paper. Weak
and provide provided. provided. or no
exemplary documentation
documentation. provided.
TOTAL 40







